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ABOUT
KEKA

Keka has been a silent revolution in the
making from their launch four years
ago. Their steadfast focus on building
an employee centric HR Platform as
well received by more than 5400
businesses across India and the world.

Today keka is India’s #1 platform in the segment with most
number of new customers adopting the platform. All with zero
advertising spend and pure customer love.



To present KEKA as the
SME HRTech Leader in the
SME/MSME space

CAM PAI G N Driving meaningful .
OBJECTIVES i

defined SME/MSME target

Establishing a content
backed thought leadership
perspective for KEKA



CAMPAIGN HIGHLIGHTS

8

; 12

‘l 2 VITUAL PANEL NEWSLEFIERS SUE EXCLISVE
SME MEDIA COVERAGE 6
SR 3292 1812 EBOOKS
SME DELEGATES JOINED ~ DELEGATES ATTENDED
‘lz EXCLUSIVE SME TRACK ~ TECHHR CONFERENCE 4
400+ Q425 400+ 200+ i
LN APPLICATIONS RESEARCH DOWNLOADS
FOR KEKA SME HR TOTAL LEADS RESPONSES PER EBOOK FROM
AWARDS2023  GENERATED  SME ORGANISATION
6 AVERAGE EXCLUSIVE RESEARCH REPORT ON 4
[
T 150+ ATTENDEES ‘EMERGING HR TRENDS .-

BT PER VIRTUAL SESSION ATLAS - SEASON 2’ BARNES



TOTAL LEADS
GENERATED

401 9@

MICROPAGE

SUBSCRIBERS

2265 =
VIRTUAL CONFERENCE %
ATTENDEES

814 o

TOTAL ATTENDEES IN 3 CONCLAVES ann
AT MUMBAI, BANGALORE & GURGAON

1013

TOTAL ATTENDEES IN 6
VIRTUAL PANEL DISCUSSION

416

RESPONSES ON
EXCLUSIVE SURVEY

3128

TOTAL TECHHR ATTENDEES
AT INDIA & SG

1218

EBOOK
DOWNLOAD

1219

REPORT
DOWNLOADS
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SME EXCLUSIVE
MICROPAGE

The Keka Micropage is a dynamic and comprehensive resource hub tailored
to the specific needs of Small and Medium Enterprises (SMEs) in Human

Resources. It serves as an invaluable knowledge repository for HR
professionals and business leaders.

Theme: Elevate HR: Unlocking Power and
Potential of Emerging Businesses

30+ N+ 400+

TOTAL ARTICLES/INTERVIEWS AVG ARTICLE READ MICROPAGE REGISTERED USERS
LIVE ON MICROPAGE
MID - SENIOR MANAGEMENT PAGE VIEWS UNIQUE VISITS

ENGAGEMENT

ELEVATE HR:
UNLOCKING 5
POWER AND keka"
POTENTIAL OF

EMERGING
BUSINESSES

Az a catahyst for anhancing business, HA is at the forefront of driving émpact for small and medhem-sized
antarprises [SMEs) in india. Daspita the numerows challangas, including mited msources and lalent
shortagas, HR must craate a workplace anvionmant whars employess faal valued, supported, and

mativated 1o parform at their bast, This also inveivas rdmagining HR for young and emanging businessaes,

The SME Comer broughl to you in partnership with Keka will focwes on neimagining MR in four key areas:
= Elevating Employes Expererce
= Cultivaling a Positive Organsational Cultune
+ Optimising Performance Management

Noise Automates
its HR Processes
with Keka ;




Content Repository - Micropage

The micropage acted as the repository for the
content assets.

The micropage offers an extensive range of
content, encompassing leader discussions,
SME Spotlight features, exclusive Insider
Ebooks, valuable insights from virtual
sessions, and cutting-edge research findings.

Well-crafted banners enhanced the look &

feel of the page.

Registered users’ data & webpage analytics
data tracking.

RESEARCH INSICGHTS

N it Mbir POGT
The rise of SMEs: Challenges HR
can't ignore

VIRTUAL INSIGHTS

HR priorities for Startups & SMEs
2023

Acquiring talent for the long hauk
Tips & Tricks

LEADERS TALK

Talent The e
strategy: changing em- wmm Emprove

SME SPOTLICHT




VIRTUAL
PANEL 1

Topic: HR Automation Advantage:
Boost Workplace Productivity and

Efficiency

Date: 140 Leads

27t June Shared

162
Attendees

|

Mid-Senior
Designation
(srManagers
& above)

Rest
(Managers
& below)

N%

SMEs/MSMEs

I, =
keka” | P2k

Register Now

4.00 PM IST

HR Automation Advantage:
Boost Workplace
Productivity and Efficiency

WEBCAST HAS ENDED HNOW

1111111

REGISTER NOW

raneL oiscussion ([T

HR AUTOMATION
ADVANTAGE: BOOST
WORKPLACE PRODUCTIVITY
AND EFFICIENCY

Vikrant Gupta
EHRO,
Apna

Kshitiz Sachan
Process Coach -
Performance Management,
ks

JOIN NOW

PANEL DESCUSSEON

HR AUTOMATION
ADVANTAGE: BOOST
WORKPLACE PRODUCTIVITY
AND EFFICIENCY

[] Tuesday, 27¢h June | (L) 3:00-4:00 PM IST

REGISTER HOW




VIRTUAL
PANEL 2

Topic: HR Automation Advantage: keka'” | k.

LIVE Webcast

Boost Workplace Productivity and
Efficiency iasterciass on Performance

Management for Emerging

Businesses

WEBCAST HAS E

150 Leads 181

Shared Attendees

167 Net New ke | P,
users shared | e e (TSR

FROM AD-HOC TO STRATEGIC:
MASTERCLASS ON PERFORMANCE
MANAGEMENT FOR EMERGING
BUSINESSES

|

Mid-Senior
Designation
(srManagers
& above)

rost 90%

(Managers SMEs/MSMEs
& below)

Our Speaker

JOIN HOW I 4 F ' Abkiahek M-.t mreArs



keka” | People .
VIRTUAL —
P n N EL 3 THRIVING IN A RAPIDLY

CHANGING WORKPLACE:

ESSENTIAL HR SKILLS
FOR SUCCESS

Topic: Thriving in a Rapidly Changing 1A =

Workplace: Essential HR Skills for Success - i xl/

An Expert Session S

An Expert Session

o —
) QN

keka™ | PR, -

LIVE Webcaat Register Now

202 Leads
Shared

155
(as reg data was shared) Atte nd ees

HOT LEADS - 2 wirtuaL paner [T

Tuesday, Avgusl 22, 03:00 PM - 04:00 PM 15T

Thriving in a Rapidly
Changing Workplace:
Essential HR Skills for

THRIVING IN A RAPIDLY Success - An Expert Session
et Now CHANGING WORKPLACE:
151 Users shared ESSENTIAL HR SKILLS WNEACASY HAZ EOEERERS
FOR SUCCESS
An Expert Session
|
Mid-Senior
Designation Squildr. = SEE A Maheshwary 0 N
(srManagers @ E-.:ﬁ:.:mﬂ
& above) Baren

}(?est 100% Kshitiz

Managers SMEs/MSMEs Sechan

& below) ?eﬁ:ncnzdl:unmmh
Keka

JOIN NOW




VIRTUAL g

mictiers

I AN E L 4 FROM DATA TO STRATEGY:

HR ANALYTICS FOR
FAST-GROWING COMPANIES

o = y
Topic: From Data to Strategy: HR s &P

Zeta ot Moglix

Analytics for Fast-Growing Companies

224 Leads
Shared

151
(as reg data was shared) Atte nd ees

HOT LEADS - 3

FANEL LASLUSSI0N

130 et . FROM DATA TO STRATEGY:

HR ANALYTICS FOR
FAST-GROWING COMPANIES

|

Mid-Senior
Designation
(srManagers
& above)

Rest 68% 7] Wednesday, 08" Nov () 3:00-4:00 PM IST

(Managers SMEs/MSMEs
& below) REGISTER NOW




PANEL DISCUSSI0N kaka‘”' | mﬁﬂ
AUTOMATION READINESS -

MANAGING THE ACCELERATION
MANDATE IN DIGITAL HR

SEE YOU TOMORROW!

Topic: The Roadmap to Automation & e B ommawe
Readiness - Managing the Acceleration N
Mandate in Digital HR B T

[T Wednasday, 20°0ec (1) 3:00-4:00 PM IST

-

REGISTER HNOW .'.
184 Leads 186
Shared Attendees keka” | People keka” | People _
PAMEL DISCUSSION
THE ROADMAP TO THE ROADMAP TO
151 Net New AUTOMATION READINESS - AUTOMATION READINESS -
users shared MANAGING THE ACCELERATION MANAGING THE ACCELERATION

MANDATE IN DIGITAL HR MANDATE IN DIGITAL HR
| ',/
Mid-Senior ) P =
Designation . L =
Ca ol

e
Rest 70% - | ot I ;
éMserEvgv)ers SMEs/MSMEs E" \;w A -;.:-

77| Wednesday, 20%Dec () 3:00-4:00 PMIST f -

REGISTER NOW — o [




VIRTUAL *
PANEL 6 i

PAY FOR PERFORMANCE:
TALENT STRATEGIES TO
ACCELERATE INNOVATION

Topic: Thriving in a Rapidly Changing DI T
Workplace: Essential HR Skills for Success - 4 (©

An Expert Session Wednesday, 7"Feb (1) 3:00-4:00 PM IST

|

L8 T b

126 Leads 178
(as reg data was shared) PAMEL DISCUSSION PAMEL DISCUSSION
PAY FOR PERFORMANCE: —_— PAY FOR PERFORMANCE:
TALENT STRATEGIES TO e TALENT STRATEGIES TO ACCELERATE
-l 3 5 Net New ACCELERATE INNOVATION ———————  INNOVATION AND IMPACT
users shared AND IMPACT _
Ganapathi Varun
Ganapathi Varun n Subramanian - Ramakrishnan
= '-' . Subramanian iy Ramakrishnan v 3 | : : 'i'lirﬁ_'-ﬂrl '_""rﬂ-:m:!
Mid-Senior | Hj CHRO. 3 Group Product - : - Manager,
Designation - Siindaram Home - Manager, \ }» Finance eka
(SrManagers \ ¥  Finance Keka . :
& above) d
Rest 74%
(Managers SMEs/MSMEs
& below)

(L) 3:00-4:00 PM IST

[7] Wednesday, 7 Feb




SURVEY RESPONSES RECEIVED

SME EXCLUSIVE

RESEARCH

Theme: Emerging HR Trends Atlas

400+

An exclusive benchmarking report
that consists of infographics, top
trends and tool kits indispensable for
emerging companies.

Access to thoughts and opinions of
some of the top minds in the industry
and a closer look at how they are
tackling pressing talent issues

2%

FROM LESS THAN 2.5K ORG

Step-by-step guide on how to ramp
up your HR practice through
actionable insights and future trends
that enable growth and improve
experiencet

Best practices while leveraging HR
tech to restructure talent initiatives
and drive EX and a culture of
performance and accountability.

b’ |

EMERGING HR TRENDS i
ATLAS: ENABLING ETHATEEIC‘ n

CHAHGE FDHGRBW‘I’H
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2 L

2
EMERGING HR
TRENDS ATLAS:
ENABLING STRATEGIC
CHANGE FOR
GROWTH

A Keka & People Matters Research

PARTICIFATE NOW

14y e
keka* | People

EMERGING HR
TRENDS ATLAS:
ENABLING STRATEGIC
CHANGE FOR

GROWTH

A Keka & People Matters Research

PARTICIPATE NOW




EBOOK

Theme: Performance Reinvented:
Your Handbook to Drive Workforce Productivity

o1 64 100%

TOTALDOWNLOADS ~ WARMLEADS ~ SMES/MSMES

. | people A robust Performance
l'_l_iik'ﬂ matters Management System ensures

PERFORMANCE
REINVENTED

Your Handbook .
to Drive Workforce ' » s s
Productivity F 4 i oS

PERFORMANCE
REINVENTED

Your Handbook to Drive
‘Warkforce Productivity

s 42%

HR Decision makers
(6M & above)

4 Ve Hunathenk i D,
DOWHNLOAD NOW 1 Wearklutoe Prestuctay

32%

Rest
(Managers & below)

0

26%
Senior Middle management
(AGM,Sr Manager level)




EBOOK 2

Theme: Unlocking Capabilities
Equipping Emerging Business Growth

| | UNLOCKING
0 ks’ | Pocgle CAFAEILIT_IES
UNLOCKING

TOTALDOWNLOADSSOFAR  WARMLEADS  SMES/MSMES CAPASILITIES

Equipping HR For Emerging
Business Growth

Responsibilities of HR Leaders of SMEs: e s .
Now v/s Future

= Recruitment and Retenton of = Employes Performance and
Top Talent

Equipping HR For Emarging
Business Growth

= Rpcruitmant and Rotention L * Employes Perfarmance and

of Top Talert ‘ﬁ Productivity 1B[y

d;; 0
& Payroll ard Attendarce & Learning ardd Development
# Understond Business Goals & Leadership Development & HR Analytics and Metrics
HR Decision Senior Rest (Managers
s e e makers Middle & below)
o rierivig (GM & above) management
(AGM,Sr Manager

= Cofiaboration and Fatnership « Employee Wellbeirg ard Health + Brcelerating Digital level

Trarsdormation




THE STAGES
OF ANALYTICS

EBOOK 3

Theme: HR Analytics and You-
Your ultimate guide to unleashing
the workforce’s full potential

230 61 100%

TOTALDOWNLOADS ~ WARMLEADS = SMES/MSMES

keka” | PodRiees

HR ANALYTICS
AND YOU

Your ultimate guide to

unleashing the workforce's g _E ;
full potential ;‘
'*' 5 et
|::- ol : i y

T T
J \

IMPLEMENTING
HR ANALYTICS

HR ANALYTICS

AND YOU

42% Your ultimate guide to unleashing
the workforce's full potential

HR Decision makers

(6M & above)

43%

Rest
(Managers & below)

= + u"‘\:

15 0 Aeion g T
Senior Middle management e R

(AGM,Sr Manager level)



' While the growing digitalisation of bursiness So how should you as an HR
“““““““ ok, Sapponted by anahdics ard leader embark en your Al
e e‘ ﬂ ' asomation hes prover Bo Be & game changer. journey? And if yvou have, how
N he sdvent of &l &3 & powerhel ool for keaders A -
T — .

EBOOK 4

Theme: The New Digital Playbook: Al to Drive HR

- = Fas bedd ba the comphite reimaging of mech ity rengihen yous
D l l t a I P I a b 00 k. i Fioi arirging LAk s, s practices and avoid pitfalls to
g y | | ey olhers, tHis rasans imgroving cusiomern help support your business
pelatiors hip management, supenchanging change?
H t U EAEEn el Sakes W) depe insights, and
OW 10 Use€ i I

f perhaps one of the moat significant

polartial o revaiutionise the HR Tunction

How to Use Al to Drive HR Excellence Excellence . - S

204 48 100%

TOTAL DOWNLOADSSOFAR = WARMLEADS = SMES/MSMES

A Keka & Poople Matters Ebonk

The®New *
Digital Playbook: oS
How to Use Al to 19% .
Drive HR Excellence .

HR Decision Senior Rest (Managers

' r(nokers ) Middle & below)
GM & above management
DOWNLOAD NOW 2 (2 (AGM.Sr Manager

level)



BUILDING A
WINNING CULTURE:
NURTURING TALENT

EBOOKS5

Theme: Unleashing Potential through ENGAGEMENT
a Winning Culture

208 3/ 100%

TOTALDOWNLOADS ~ WARMLEADS = SMES/MSMES

Foreword

Culture: What Enables and Sustains Success

Gk
43% Coming together :

B 1 K
HR Decision makers “hﬂlﬂ_ﬂm- :
(6M & above) Keeping together |

is progress.
0/ ::Hnrking together
0 SLCCEES,
Rest Henry Ford
(Managers & below)

=R
A
\

¥

&
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Wt s L o o T2, o ki, Bl A5, 0l ool i, Thoe tomreg st

f & b e ataiar sl st R el st o 8 P vl R i e e e 5l

0 baspdnasia chargs
0 S s st et

m;qiwtrwrmwiqvﬂmwlfu-mmqarwm ppppp Famagh iy
Senior Middle management U o Pt o W o B S
hockiy L gore o ho et 5 irskedry-wichs berachimarl ardd sho s 0 8 powertl sl
(AGM,Sr Manager level) brac hat e £ st B corgutis

Getting the Basics Right: Steps to
Building a Winning Culture

Crgarapationsd culles i rundented o & Fatieh of we, bach o leaderdhip Clries, commmnic et
iy, Sl B iy BB CeQaniLton respondi 10 Chalenga B enceiel Tews, For sasmgie, B
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Solving the Tech-for-Culture Equation

Frrs gy irsinieg s mspping Cevesr [t 0 improvieg smpkes G bdecion. Sschnosogy s
an Eptrtart e b atrergian & ouars of gres and rserton

I oG,
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Technalogy




Efforts 1o Wi Wnproning EXX hivi y ccieraled Tha baewitz of imgrovig the speriencs in
kaka = | Fﬁm‘ post the pandemic. And have gotten more 20424 remain central o enabbing workdcrres 1o
Einmplicated B aeklred s ©ormanies Aty Mo Tackie & £ Farging Butinets aryvirnren? aed
boerd went from fecing gicbel shuldosn and emenge from tech dsruptions unscathed
wtak-Trom-homa in 2000 1 now Sasling with While for crrpanies ha chaBergs fo buld
S U P E R c H A RG E rebameto-office in 2024, Trerds Bke the Great better experence for thelr employee 3 remsain 5
Heagnation’ thal neirvigarated he foos on EX & tesgh nut bo crack, & wital mechanisms, in

EMPLOYEE S I
rheme: Supercharge Employee EXPERIENCE ot

Experience Through Performance THROUGH i
Management PERFORMANCE

208 41  100%

TOTAL DOWNLOADSSOFAR = WARMLEADS = SMES/MSMES

— A Keka & People Matters Ebook —

keka” | 5kt

SUPERCHARGE
EMPLOYEE EXPERIENCE
THROUGH PERFORMANCE /A{l\gm |/ 18% .
MANAGEMENT [ .

HR Decision Senior Rest (Monagers
A Keka & People Matters Ebook makers Middle & below)

- (GM & above) management
DOWNLOAD EBOOK - ;o (AGI\SI,Sr Manager

level




AGENTS OF CHANGE:
ENABLING HR TO BECOME ‘
BUSINESS PARTNERS

e 28th September

On Virtual Platform

2260 803

REGISTRATIONS - ATTENDED THE . e - womenar
. CONFERENCE e

Epealtews
-uq.-,m-ruunm Chandrakant Amm:.; Anu];luh ]

------ Sll.udchl o Frame " R i

u.Lr..- Pl i o

2138

Gaurav Garg Roma Bindroo

e i - P
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Agents of Change: e e e s e
Enabling HR To SUPPORTED BY

Become Business e @ keka”
. Partners y Shauld
. /,’/' . ; : sl : v - e b e b oy o Ve, T e B

Charting the growth path for MR in emenging

FROM LESS THAN EMPLOYEE STRENGTH s e P

awl Koka,

28th September 2023
2:45 AM - 12:30 PM

- 5 b

SPEAKERS SESSIONS



PEOPLE MATTERS &

KEKA SME HR AWARDS
2023

" .: - X Y
y ¥ \
i i .I / f \
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Application Process
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JURY MEMBERS . ROUNDS AWARDS 2023
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Indiv d i n the MSME HR Tech Spac




PEOPLE
MATTERS
& KEKA
SME 2023

3 CITY a0%

EVENT ~ REGISTRATIONS FOR MUMBAI

HRTECH CONCLAVE FOR EMERGING
BUSINESSES 2023

THE BIG LEAP: /,
BUILDING NEXTGEN
ENTERPRISES WITH
HRTECH




PEOPLE MATTERS & KEKA SME CONCLAVE 2023

MUMBAI

18th October 2023

203 6+ 6 6

ATTENDEES ~ SPEAKERS ~ SESSIONS - AWARD WINNERS

-~ FELICITATED

Chandrakant Salunkhe Debashree Lad Margaret Dsouza Sheetal Bhannot
President & Founder, CPO, Head HR, CHRO,
SME Chamber of India CredAble Zeta Infra.market
T —

N - -
Dheeraj Kumar Kshitiz Sanchan Varun Ramakrishnan Bhakti Dharod
Pandey Leadership Coach, Group Product Manager, Head HR,
Vice President - Sales, Keka HR Keka HR Idfy

Keka

HRTECH
CONCLAVE FO

I’. EMERGING Y

3 iUSlNESSES

keka " | e,

HRTECH

CONCLAV
EN ERGmgsE FOR




PEOPLE MATTERS & KEKA SME CONCLAVE 2023

BANGALORE

23" November 2023

300 7+

ATTENDEES ~ SPEAKERS SESSIONS AWARD WINNERS
’ ’ - FELICITATED

Sufiyan Sait
Director - People Success,
Toplyne & Founder, The
Talent Deck

L . . . ) . Devika Rajeev
R Gopalkrishnan Ashish Vidhyarthi Manmeet Vishnu lruvanti

Lead - People Function,
Consultant CEO & Founder, Sandhu Head of HR, Sattva Consulting
Avid Miner CPO, ClearTax
PhonePe

. Kshitiz Sanchan Varun Barun Mallick Dr.Sonali Dutta Varadharaju
Anvith Murthy . ) . -
Leadership Coach, Ramakrishnan Marketing Head, Baanerjee Janardhanan
VP - People & Culture, ] )
Keka HR Group Product Manager, Keka HR CHRO, Vice President - HR,

Rapido

Keka HR Nexus DMC Flipkart



PEOPLE MATTERS & KEKA SME CONCLAVE 2023

GURGAON

16* February 2024

300 9+

ATTENDEES ~ SPEAKERS SESSIONS AWARD WINNERS
' ' - FELICITATED

Appurv Gupta Shaleen Manik Kamaljeet Kaur Rishu Garg Varinder Kumar

Stand Up Comedian CHRO, CPO, CHRO, Verma
& Angel Investor Transion India Gensol Group (BluSmart) DeHaat Head HR,

Maruti Suzuki

Seema Nair Manpreet Singh Pushkar Bidwai Laxman Dr. Ritu Anand

Sr EVP, Head HR & Director - The People Chief Business Officer, Murugappan Tata Consultancy
Digitization, Reliance Office, FIS Global People Matters Founder, Services

Group PlayThink Transform
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TECHHR
CONFERENCES
INDIA & SEA




TECHHR »
CONFERENCE FEC

Attendees Attended the Leaders have Leaders have

at the event Exclusive SME attended the attended Keka
Track exclusive RT HR Leaders

discussion Lunch Session

Books Engagement Digital notepad Leaders have

distributed activities distributed to the shown interest

to leaders excuted during leaders in meeting Keka

from Keka the event one to one

Book Library



you need to
% company!

Everything you need -
Ruild 5 great compan‘



A\
TECHHR

CONFERENCE
SINGAPORE 2023

24™ August, Singapore

1388 >/0%  40%

Attendee Attendee Leaders are
at the above Mi ddl from SME/MSME
Level HR Leader Space

Leaders data Engagement
shared Post Activity: HR
Event Badges to the

leaders
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ONE HUMAN PLATFORM

TO MANAGE EVERY EXERRIEN

S
85 wreople first
I

matters

TR
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GLIMPSE OF THE
INITIATIVE
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WIRTUAL COMNFEREMCE

AGENTS OF CHANGE:
INTERSTITIAL
B s N N E R s BECOME BUSINESS

PARTNERS

REGISTER MOW

[ 22-23 JUNE 2023

Your Future-Ready T

HRMS Solution is here!

WITNHESS Al MAGIC . ” EMERGING HR
" - TRENDS ATLAS:
keka. 1p8 935 §Q+ ENABLING STRATEGIC
CHANGE FOR
REGISTER NOW . G ROWTH

A Keka & People Matters Research

India's Biggest Virtual HR
Summit : Top HR Minds,

One Space X36 Lakhs saved
through

vl ’
kﬂtli—liﬁ"iit' keka~
PARTICIPATE NOW

Attrition Analysis

CHECK OUT How @

B (e-07OEC 2033
i 10:=0-19:30 15T

17 |02 S0+




kakn™ | TEE
M
kokn® | Pami, FROM AUTOMATION ADVANTAGE

. TO A MASTERCLASS ON
Your Guidebooks to PERFORMANCE MANAGEMENT HERE'S A CURATED HUB
Mavigate the Future of Work T e YR g e b P o e FOR AL UR HR CHALLENG
Direnload Exzential Eboaks 1o el bnprtbury Gegaben) bl e 4 ] = y

it Your T reflect on e chalengoy and cocortondees ahaid \ '
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Prigrity areas for future wie of Al in HR managemaent

of D g ok,

Pl ot Eomge R 0508 I i TR S with K,
P e i B e T G ke,
rbeprm iy R 1wt e e 2 Lt o s

PERFORMARCE BEINVINTED
FOUR HANDEOOK TO DRIVE
WONEFORCE FRODUCTIVITY

o e e e e b FROM AD-HOC TO

e STRATECH MASTERLLASS
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